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STATEMENTS
1. Statement describing the significant issues facing AONL and potential strategies to address

them.

AONL’s role in developing nurse leaders in crisis management is critical as we come out of a
global pandemic. Nursing’s lens on how to approach operational and clinical issues during a
crisis needs to be widened. Now is the time to plan how we might attack our next healthcare
crisis using design thinking, leveraging vendor partnerships, and expanding nursing research in
public health and population health nursing. [ recommend a pre-conference in 2022 around
using design thinking to address healthcare crisis events in collaboration with Johnson &
Johnson’s Innovation Laboratory. Consider System CNEs who have experienced one of the
major events (besides COVID) in recent years as facilitators at pre-conf.

2. Statement describing the applicant’s perspective of diversity, equity and inclusion and
strategies AONL can take to demonstrate its commitment.

I view diversity, equity and inclusion (DEI) as a requirement for achieving excellence in the
delivery of healthcare especially within the nursing profession given it is the largest segment of
the US healthcare workforce. Until we are able to narrow the diversity gap in our nursing
workforce and become more open to inclusion and equity of care, nursing will struggle to
provide care that is culturally competent. I personally make a commitment to DEI across the
nursing workforce at Sutter Health — in nursing leadership selection, in our School of Nursing
faculty selection, and as a founding member of our system's Institute for Advancing Health
Equity. I would role model that work as an AONL Board member.



