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STATEMENTS
1. Statement describing the significant issues facing AONL and potential strategies to address
them.
Nurses are well-positioned to address the unprecedented challenges in preparing, attracting, and
developing the nursing workforce through policy action. AONL has an opportunity to increase
member engagement to apprise lawmakers at all levels of the need for nursing workforce development
funding and address the underlying issues impacting how we engage, develop, and support nurses.
Strategies AONL can implement to address this challenge can include surveying members to identify
barriers towards policy engagement, providing a series of educational sessions to minimize fear
around policy dialogue, and creating strategies CNOs can provide their nurses on how to navigate
policy discussions.

2. Statement describing the applicant’s perspective of diversity, equity and inclusion and
strategies AONL can take to demonstrate its commitment.
As a Filipino immigrant, I have persevered despite the stigmatization, xenophobia, and outright
racism that permeates our society. We must address the implicit and explicit barriers that form
obstacles to empowering those representing different cultures, ethnicities, and gender identities. My
life’s work has been in transforming such aspirational goals into operational realities. AONL has an
opportunity to reinforce zero tolerance against discrimination in all its forms, create resources for
leaders to operationalize AONL’s Guiding Principles on Diversity, Equity, Inclusion and Belonging,
and actively celebrate role models who have provided leadership in healthcare from disenfranchised
communities.
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