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Priority Objective  

• Meeting cadence is 
quarterly, established 
annually based on 
selection process 
timeline. Additional 
meetings with mentee 
based on individual 
schedules with at least 
2 check-in’s required 
per quarter. 

• The twenty annually 
selected emerging 
professionals;

• The Membership 
Committee chairs and 
members;

• AONL Board of Directors
• AONL leadership

The Emerging Professional Voices (EPV) Selection/Mentors Task Force 
oversees the nomination and selection of emerging nurse leaders for the 
EPV Strategic Leadership Group. Committee members review applications, 
recommend candidates for appointment, and serve as mentors to the 
selected cohort throughout the program year. Members serve a two-year 
term, supporting leadership development, engagement, and continuity 
within the EPV program. 

Deliverable Target 
Date

Q1 Call with AONL Leaders Mar

Q2 Call with AONL Leaders Jun

Q3 Call with AONL Leaders Sep

Review and score applicants Nov

Q4 Call with AONL Leaders Dec

Identify, select, and mentor early-
career nurse leaders to foster their 
growth and ensure continued 
succession within the nursing 
leadership profession, strengthening 
the pipeline and advancing the future 
of nursing leadership.

Priority #2 – Advancing 
Nursing Leadership
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